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Professor Yanyong SitdhichaiChainnan
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During B .E 2532 -2539, 923 students in the In -Service Training Programme

Rajabhat Ins~tute,had gradualed from the Faculty of Management Science, Surin, As

everyone h;:lS individual differences, comes from different social backgrdund, and aims at

so their expectation regarding themselves arid the In Servicedifferent academic purposes,

Training Pr:)gramme varies considerably. The objectives of this study are to investigate'

t11e geru:ral infonnation of t11e graduates of tl1e Faculty of Management Science, Rajabhat

Service Training Programme only; 2) the diffetences between theInstitute Sllrin in the In

expectation and actual perfonnance in administrating the Programme in tenns of the

the instructional media,the students, t11e teachers,CUJTiculum, the administration

t1le lesson planning, the evaluation and measurement, the selfprogramme to fulfil the aim,

3) the problems of theand the graduate employment ;developmenl: of the learners,

differences "between the expectation and actual perfonnance, and the ways to solve them.

The data ct:lllected from the questionnaires are 188 copies. The researcher uses a computer to

calculate thl~' results on the ready made programme known as Statistical P!lckages for Social

standardTJhe statistical methods employed in this study are frequency, percentile,Science

deviation. ~.nd t test
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It is found that: 1) Most of the sampled populations are fetnaJe at the age of

~ I -40 yeas; with 5,001 -10,000 Baht montllly income; are employed in the public

~cl.lor ;iI lo'w or medium level of position; obtain not more than 5 years experiences before

cnrollin~ in; obtain AssQciate Degree in Arts or in Science as t11e primary qualjfications

Jlavc no cha:rlce to do postgraduate studies; can implement tl1e k.nowledges from the class in

devcloping l:hemselves at high level; and can use their degree to promote themselves. 2)

The differences between the expectation and actual perfonuance in ~dministrating the

programme in tenus of the cun-iculum, the students, the teachers, the inStructional media ,

tIle prog,rarn:rne administration to fulfil tJ1e aim, tl1e lesson planning, the evaluation and

measurement, the self development of the learners, and the graduate employment had

si£nificant difference at OJOS level 3) The problem found in t11e cUITjcu1um is that the

~

educational excursion must be introduced in some practical subjects.
T11e problem of

programme management to fulfil t11e aim is the lack of t11e generalization of the modem

academic system

lec)mo)ogy i;; needed. The problem of teaching and learning is the insufficient publicity of

tllis problem

---J.


