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ABSTRACT

Abstract of special qroblem submitted to the Gre*duate School prgject of Maejo

University in partial fulrillment of the requirements fo* the degree of M$ster of Arts in

Development Administriation

THE ACHIEVEMENT OF HANDICAPPED PERSONS FROM A VO¢ATIONAL
REHABILITATION CENTER TO EARN THEIR L|VING: A CASE STUDY OF
YADFON REHABILITATION CENTER IN SANMAHAPON, MAETANG,
CHIANGMAI, THAILAND
By

JERAPA WANNALERD
APRIL 2002

Chairman ;?\ssociate Professor Dr. Thep F}hongparnich‘"

Department/Faculty : lPepartment of Agricultural Extehsion, Faculty of Abriculturél

Business

The purpases of this study were: (1) to examine the personal, economical
and}social characteristIs of disabled persons in ChiaIgmai Province; (ZT after wdrking
of alvocational training L:enter, and; (3) the problems, bbstacles and rec&mmendaltions
concerning re—entry intc? the labour market. The data \were collected from 32 wdrking
disabled persons in 7 ractories, from July to August|2001. A survey ir‘strument was
tested for reliability anc’ validity before sending to all Iparticipants. The $ocial science
statistical program was Ppplied to quantify the results.

The result# indicated that on the averagé, the disabled perfsons were 27
years old. Causes of dilsability were disease and acci*dence. After trainiﬁg, the Center
found jobs for them. M*)stly they worked as dressmali(ers, and their avérage mdnthly

income was 3,159 batl’*. The results also indicated tbat they were sati#fied with the
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following factors respectiv#aly; co-worker acceptance, e}mployers' satisfacition, work
safety, job satisfaction, co-Worker relations, income, and welfare,
Regarding th+ir achievement in a work pla*:e, the overview Ié}vel of the
"~ ~led persons achiever‘pent was medium, namely, tr'(e levels of achievement for
‘ptance by colleague énd the disabled persons perfbrmance were high, and the
including the workinglsafety, the ability of persons |n a work place, the income
benefits, and welfare inla work place was medium.
Regarding the{ir problems and constraints inla labour market, the results
;:ated that the disabled |persons had no problems in getting a job in pri}/ate firms
iuse the Center did nqL only train but also find suitatle jobs for them.\However,
had problems in incregising and developing their skills because the private firms
not allow them to do sd. Furthermore, they requestedl relevant public agencies to

inuously help their familips.



