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ABSTRACT

Abstract of dissertation s{ubmitted to the Graduate Scﬂool of Maejo Univérsity in partial
fulfilment of the requirenrnents for the degree of Doctor{ of Philosophy in kural Planning

and Development

PLANNING COMPETENCY DEVELOPMENT OF TAMBON ADMINISTRATIVE
ORGANIZATIONS IN THAMUANG DISTRICT, KANCHANABURI PROVINCE, THAILAND
By
NATNAREE SRITONG
NOVEMBER 2000

Chairman: Df. Weerasak Prokati
Department / Faculty: DPpartment of Agricultural Exteﬁsion, Faculty of

Apricultural Business

The study on pl*anning competency developr+1ent of Tambon Administrative
Organizations (TAOs) iin #hamuang district, Kanchanab¢ri province was cJ)nducted with

the following objectives

To evaluate tar+bon development planning pdtential of TAOs' committees and
people in Thamuang dist:iict. Kanchanaburi province or{ the dimensions o}‘ knowiedge

attitudes and skills.
2. To develop tdeir tambon development plaﬁnning potential.

3. To evaluate thfeir post-training tambon deve*opment planning ;‘Jotential.

The population e*nd sample groups consisted of 171 persons if a controlled
group .e committees pf Tambon Thatakraw Admibistrative Organizbtion‘ village
committees, village—wdmah committees and famity leade}s in Thatakraw sulb—district and

143 persons in an exderimental group .e commiﬁees of Tambon|Muangchum
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Administrative Organizati4n. village commitfees, vilIage#woman committees and family
leaders in Muangchum sub- adistrict

The data were colllected twice, during 3-16 April POOO and 18-27 JLne 2000, by
means of two sets of test jand observation and then adalyzed by using tlje SPSS/PC
The findings were as follov{rs:

1. Before training, Iboth groups of the responden#s were not defferent in gender,
age, position, knowledge.lattitudes and skills in tamborﬁ development planning They
had a moderate level of kr*owledge. attitudes and skills id tarmibon development planning
and they were not differentlin tambon development plannihg potential.

2. The use of thelA—I-C technique focusing on\ learning by doing, a training
course designed in accc}rdance with tambon develodament planning a|nd people’'s
participation  process, aolwd study tours resulted in tﬁae respondents’ r'{igh level of
knowledge, proper at‘titud}es, ability to carry out tomb¢n development qlanning and
greater confidence in working

3. Knowledge anq attitudes towards tambon bevelopment planning of the
controlied group before anb after training were different 4t a significance Ihvel of 0.05
but their pre- and post—tra'ning skills were not different.\indicating that thé hypothesis
couid be accepted. The dre- and post-training knowledge, attitudes and |skills of the
experimental group were bifferent at a significance lev}sl of 0.01 indicat@ng that the
respondents in the experirr{ental group had a higher level[ of knowledge, better attitudes
and greater skills in tambod deveiopment planning.

The following recbmmendations were presended by the resebrcher the
Department of Local Admibistration should encourage ariwd coordinate withlvillagers SO
that they will participate in 4!! steps of tambon developmeﬁﬂ planning ; traininb shoulid be
adjusted so that participanks can make plans on their o%/n: and more timé should be
given for the preparation 011 tambon deveiopment pians. ¢or researchers ihterested in
conducting further researcf\. more attention should be ;ipaid on how efﬁci!ent tambon

development plans can aﬁebt rural development



