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The objbctive of this research was to' inves~gate the characteristics of present

and future :supervisor as required by the officers I in the secretariat office of the

Irhe respondents consisted of 264F4culty of J'\1edicine at Chiang Mai University.

s~retariat officters of the Facility of Medicine, ~e data \\I'ere collected by using

q~estionnaires With 264 samples working in the offiFe

The res*lts showed that most of the sample~ were females, with 31-40 years

o~ age, and matried Around fifty-one percent of ~he sample,s held bachelor degree,

and forty-one percent were at the third official ranki~g level and below
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Th(~ results also showed that the secretariatlofficers in the Faculty of Medicine.

thought that their supervisors had a medium levellof education and personality , but a

high level of the human relationship skill. The rqspondents showed that they would

highly prefer that their supervisors should have ~gh of education, personality and

human relationship skill

The analysis of correlation among the lofficers personal characteristics,

e~ucation and work position with their preferences !on their pe.rsonal traits, personality

and human relationship, showed that: (I) the offic~rs' age and marital status with the

(2) the officers, marital status with the personalitypersonal tra.its of the supervisors;

of the supervisor; and (3) the officers' personal ~haracteristics, education and work

positions with the human relationship of the I supervisors, were found

s~tistically significant differences

The analysis of correlation among the pfficers personal characteristics,

education a:tld work position with their preference~ for the specific characteristics on

personal traits, personality and human relationshi~ of the supervisors showed that

the offict~rs' ages with the personal traits and ~ersonality of the supervisors;

2) the officers' sex and education with the human r~lationship of the supervisors,

fO!Und with highly significant differences,


