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TYPES OF MOTIVATION IN WORKING PREFERRED BY PERSONNEL OF

MAEHONGSON PROVINCIAL FORESTRY OFFICE
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ABSTRACT

Title Types of Motivation in Working Preferred by

Personnel of Maehongson Provincial Forestry Office

BY Sanga Uaetragoon
Degree : Master of Science (Agriculture and Forestry
Administration)

Major Field : Agriculture and Forestry Administration

research was conducted to find out types of
motivation in working of government employees under the
Maehongson Pr‘ovir;cial Forestry Office. The data were col lected by
means of questionnaires during March 1- April 30, 1996 from all
of the 138 goverrment employees under the Maehongson Provincial
Forestry Office and analyzed by using the SPSS computer program

results of the research revealed that the
respondents consisted of government.  offices and permanent
workers. Almost all of them were male, 37 years old on average.
More than half had completed a pre-university level of education;
the rest had received a certificate in forestry, a bachelor
degree in agricultural extension or forestry extension, or had
graduated from the F aculty of F orestry, Kasetsart Universi ty. The

respondents had an average of 12 years working under the Royal
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Forest Department and 6 years under the Machongson Provincial
Forestry Office The majority of the respordents were permanent
workers. They had an average monthly income of 14,674 baht and an
average of 3 family members.

The respondents had different types of motives in
working. The majority had the material gains motive, followed by
those with achievement motive, those with affiliation motive and
those with a combination of different motives The fewest
respondents had the prestige motive.

For the test of differences in the types of motives due
to differences in personal and socio-economic c:harac‘cerist‘ics, it
was found that gender, position, age, educational level, as
well as salary and family income resulted in differences in the
types of motives However, differences in the types of motives
were not found to result from differences in the period of

governmental service and the number of family members.



