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The objecti~e of this research was to investigate the characteristics of present

and future supervi~or as required by the officers in the secretariat office of the

The respondents consisted of 264Faculty of Medicin~ at Chiang Mai University

secretariat officers lof the Faculty o1- N1edicine The data were collected by using

questionnaires with ~64 samples working in the office,

The results ~howed that most of the samples \\'ere females, with 3
-40 years

of age, and maaiedl. '\round tltly lle percent of the samples held bachelor degree

and forty-one perce~t were at the third official ranking leycl and below.
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The results also shoted that the secretariat officers in the Faculty of Medicine,

thought that their supervisors had a medium level of education 11d personality, but a

gh level of the human rellationship skill he respondents showed that they would

highly prcter that their supfrvisors should personality andhave high of education

ip skill111i.l11 1011

'he analysis of c~rrelation an1ong the officers personal characteristics, M

education and work positio~ with their preterences on their personal traits, personality
III'

and human relationship, sh~\Ved that the officers' age and marital status with the

(2) the officers' marital status with the personalitypersonal traits of the supenjisors;

of the supervisor; and (3) Ithe officers' personal characteristics, education and work

were found withpositions with the huma~ relationship of the supervisors

dit'fificaT'atistic

The analysis of c~rrelation amonf the officers personal characteristics,

education and work positior with their preferences for the specific characteristics on

personal trails, personality ilnd human relationship of the ~UpeI.VISOrS showed tllat

the officers' ages with *e personal traits and personality of the supervisors; and

2) thc orfio sex and cdu~ation with the hllman relationship of the supervisors, were

found with highly significart differences.
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