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ABSTRACT

Abstract of special problem submitted to the Graduate School of Maejo University

Science inin partial fulfillment of the requirements for the degree of Master of

Agriculture and Forestry Administration

FOREST RESOURCE CONSERVATION ROLE OF NATIONAL PARK RANGERS:

A CASE STUDY IN CHIANGMAI AND LAMPHUN PROVINCES, THAILAND

By

NARONG CHAROENCHAI

DECEMBER 1998

Chairman Dr. Weerasak Prokati

Department/Faculty: Department of Agricultural Extension,

Faculty of Agricultural Business

The objective of this research was to study the forest resource

conservation role of national park rangers in Chiangmai and Lamphun

provinces, as well as their probiems and obstacles. The data were collected

August 20, 1998 fromby means of questionnaires. between July 27 and

126 national park rangers working in 14 national parks in Chiangmai and

Lamphun provinces and analyzed by using the SPSS/PC+.

The findings revealed that the respondents were married and 39

them had finished a senior high school orMost ofyears old on average.

service for an average of 11equivalent, and have been in the government

years. Their average monthly salary was of 7 ,210 baht.
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The respondents were found to have a moderate level of the overall

participation role in forest resource conservation. When each aspect was

constdered, it was found that they had a high level of participation in patrol and

crime prevention; a moderate level in park development and services as well as

public relations; and a low level in education and research. Their problem was

found to be insufficient cooperation in work.


