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ABSTRACT

Abstract of the specia* problem submitted to the Gfaduate School Pr&ject of Maejo
University in partial fulqllrnent of the requirements for|the ‘degree of M%ster of Arts in

Development Administration

WORKING COMPETENCIES OF PRIMARY EDUCATION ADMINISTRATORS IN
SANSA! PRIMARY EDUCATION OFFICE, CHIANGMAI PROVINEE
By
KITTTIKHUN ROADKHAO
NOVEMBER 2001

Chairman: Agsociate Professor Dr. Thep Phbngpanich
Department/Faculty: De}partment of Agricultural Extensiion/
Faculty of Agricultural Business

Tris researcb was conducted in order to stpdy: 1) the working“competency;
and, 2) problems and "ecommendations of primary #chool administratH)rs in Sansai
Primary Education Officle, Chiangmai province. Datalrespondents for ﬂf\is particular
study consisted of 42 prirnary school administrators in $ansai District Prim$ry Education
Office, Chiangmai providce. Data was collected from dctober, 2000 to M%rch. 2001 by
using a pre-tested ques*ionnaire and was later analyz#d through a statisﬂical software
computer package program designed for social science research (SPSS/P(”

Thz genera' socio-economic characterishics of the data Hrespondents
showed that most of theh were male with an averagelage of 47 years. Nhany of them

were bachelor degree bolders and had average mdnthly income of 20“746.19 baht.
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They have bizen working for the government for an a erage of 25 years. At present,
they work as principals or head teachers with Level 7 posmonwand work as
administrators in small schools.

The results|of this study showed that, in academic terms, the administrators
had a high level of working competency by allowing the teachers to set tlpe policies and
to formulate the school|plan. In terms of personnel, t!ﬁe‘administrators & 50 had a high
level of working compfatency by providing their perﬁsonnel with appropriate and fair
encouragement. In the rrwanagement of student éctivitiés, the administrato s likewise had
a high level of workinP competency as shown by’ the set up of suuervisory and
maintenance standards’of security in schools. For ci%rical and financial\éspects, their
working competency le*el was high as indicated by 4‘service system that allowed the
convenient use of teaclTing materials. In the admim‘sttation of buildings “nd plant, the
administrators also had fa high working competency le\j(el as shown by- th= evaluation of

the use of buildings, anﬁ using the results to imnrnw:l them Fnr tha ~cministration of

the relationship between the school and the commqniﬁes, they had d‘whigh level of
working compztency on the ability to evaluate the work and a ply the resy ‘s to improve
the relationship betweenlthe schools and the communit‘es.

an be

The problems and obstacles related 1o working administration can be
concluded that personnel lacked of knowledge and teaching ability particularly in each
course and most schools were provided insufficient %dministrative and management
budget. In terrns of studpnt aspect, they lackedof disc#iplines and respoi sibility. Aside

from these, the school|had less public relationship‘ coordination an

involved with a community affair.



