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ABSTRACT

Abstract of special problem submitted to the Graduate School Project of Maejo
University in partial fulfillment of the requirements for the degree of Master of Arts

In Development Administration

AUTONOMOUS UNIVERSITY AS PERCEIVED BY ADMINISTRATIVE
PERSONNEL AT MAEJO UNIVERSITY, SANSAI DISTRICT,
CHIANGMAI PROVINCE

By
NAUNJAN THONGMA
SEPTEMBER 2002

Chairman: Associate Professor Dr.Numchai Thanupon
Department/Faculty:  Department of Agricultural Extension

Faculty of Agricultural Business

The objectives of this research were : (1) to study Administrative
personnel’s perception towards the implementation of Maejo University to
autonomous University; and (2) to analyse the factor towards administrative

personnel’s confusion of being autonomous university.

The 30 respondents were administrative personnel at Maegjo
University. The tool for data collection was the questionnaires which were tested
the content validity and reliability. Data was collected from January to March

2002, and analyzed by using the Statistical Package for the Social Sciences:

SPSS/PC’.



The results revealed that majority of the respondents were
female with an average age of 39 years old and graduated with a bachelor
degree. Most of them were married and had the average monthly salary of
14,830 baht. In addition, all of them were government officers for at least 13
years. The informants, moreover, had the average of attending the autonomous

university training two times in the year 2002.

The results of this research showed that the administrative
personnel understood the three aspects of administrative work at good level:
academic management, budget and personnel administration. There should be
curriculum development and quality assurance of education. The staff in budget
department should work quickly and effectively and should be available to be
examined anytime.  For personnel administration, integrity was preferred to

patronizing system in administration.

It was also indicated that the system of administration at Maejo
University was a bureaucratic system. The Administrators lacked of understanding
the regulations and clear policies. There were different working sections, which
should be united, doing the same jobs. In addition, working system at Maegjo

University was a patronizing system.
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