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The objectives of this research were to investigate 1)
personal, economic and social characteristics as well as working
environments of veterinary officers at District Livestock Offices
in the upper northern region; 2) their level of job satisfaction;
3) factors associated with their job satisfaction; and 4) problems
in an obstacles to their jobs. The data were collected by means of
questionnaires from all of the veterinarians, totalling 161, and

analyzed by using the SPSS computer program.

The results revealed that the respondents had an average
age of 31 years. Most of them had received a certificate in
veterinary science. They had an average of 10 years in government
service, an average of 6 years working in the studied area, and
an average of 10,543 baht monthly salary and extra income. Most.
of them were grade-4 government employees and received a two-step
promotion 1in salary. Over half received transport allowance,
followed by allowances from Department of Livestock Development’s
Savings Cooperative and for housing. Only a few received funeral

a}lowances from the Department of Livestock Development.. Most of



the respondents were satisfied with the opportunity provided for
advancement,, good relationships with colleagues and superiors,
beiﬁg recognized and welcomed into administrative planning. They

were unsatisfied with working environments.

Most. of the respondents had a high level of job
satisfaction in animal health i.e. vaccination, eradication of
parasitic worms, and epidemiology. They had a low level of job
satisfaction in treating, quarantining, and moving livestock. For
livestock raising extension, the respondents had a high level of
Jjob satisfaction with animal husbandry and technology transfer

but a low level in livestock raising survey.

It was also found that Jjob progress opportunities,
administrative participation, good relationships with colleagues
and superiors were correlated with the respondents’ Job
satisfaction, but the factors which were not correlated with
Job satisfaction were the length of time in government service,
educational level, work position, salary and extra income, time
spent. working in the studied area, double increment in salary,

allowances received, recognition, and working environments

The respondents’ problems and obstacles were found to be
with animal health: the farmers’ lack of interest and cooperat.ion,
distance to their areas, and inconvenience in transport
communications - and with livestock raising extension: lack of
breeding animals of high quality to be used in breeding
improvements, as well as lack of materials and equipment to

disseminate information and technology to the farmers.



