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study 1)tothis research wereofobjectivesThe

p~otection officers in Chiang Rai Province; and 2)
\.Forest

Foresters

dataThe

analyzed by microby using questionnaires and
collect~

computer SPSS~PC program.
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and hadMost of them were marr ied
average ~e of 37 years.an

Six out of ten respondentsan average orlrour household lllL'illbers.

anddegreeBachelor'slower than a
attained educationhad

They
have

ForestForesters orDistrictthe positions of
ipbeenhave

Half of then wereProtection ofricers for an average of 5 years

averagehad an4~5 of the position classification,levelsat
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inincome of 12,795 bath and have never had a two-step promotion

salary

morale inrespondents had a good level of working

the following aspects: good relationship with their superiors

cooperation and recognition from colleagues, jobs, andincome,

opportunity for salary promotion

The respondents has a moderate level of working morale

in job advancement and opportunity for further study, work
I sites

and circumstances, and intra-office communitions.

respondents found to have a low levelwere of

withsatisfaction intra-office well withcommunicatin as as

objectives and policy of the Royal Forest Department.


