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ABSTRACT

AbT'act of special problem|submitted to the Graduatd School tf Maejo University in partial fulfiliment

of the requirements for the degree of Master of Science in Agriculture and Forestry Administration

IN PHITSANULOK IPROVINCE

FOREST PROTECTION WORK BY FORjSTRY OFFICERS

By
CHALERM POOMMAI
APRIL 2000

Chairman Alssociate Professor Dr.Numchdi Thanupon
Department/Faculty: Oepartment of Agricultural Extefsion,

Faculty of Agricultural Business

The objectives bf this research were i) to| examine personal and socio—
ecdnomic characteristics of forestry officers in Phitsanilok province; ii) to analyze their
forést protection work performance ; and iii) to\ find Olll'( their problems and constraints
to fprest protection worlv{. The data was collected by rbeans of questionnaires from 60
fore#stry officers during ‘\lune - July, 1999 and analyz#d by the Statistical Package for
Sodial Sciences (SPSS/AC

The results of the study showed that |most of the respondents were
mahed, 37 years old oﬁ average, and had an faverag*a monthly income of 11,369 baht
and an average numbdr of family members of 4 Most of them had completed a
badhelor level of education and they were forestry golernment officials at the level 4 of
the|position classiﬁcatio¢; their average period pf worl{ing was 15 years and they have

nevier attended and trainjng courses in recent years.
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Concerning forest protection w#)rk, th# forestry officers in Phitsanulok
pr¢>vince were found to regularly perform their #)ther re}lated work, academic work, forest
Iav{r control and national reserved forest Iaw\ contrdl The other 2 aspects .e. the
naponal park law control and wild-life res#rvatioﬁ law control were occasionally
pefformed

The forestry officers in Phitsanulok provihce were found to have problems
anp constraintsjin all aspects of their forest protdction work. The most frequent
prc?blems were the cooperation with national ;jark oﬂcers, insufficient budgetsv, lack of
faqilities and sources oﬂ funds, unclear regulations, p{)licies and laws, value judgement

of wild-life meat consun+ption and wild-life raisihg, and public relations.



