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ABSTRACT

Abstract of special problem submitted to the Graduate School Project of Maejo
University in partial fulfilment of the requirements for the degree of Master of Art in

Development Administration

MUNICIPAL OFFICERS’ VIEW ON CIVIL ADMINISTRATORS’ ADMINISTRATION
AT THE MUNICIPALITY IN PHAYAO CENTRAL DISTRICT,
PHAYAO PROVINCE
BY
SAMREONG TUMKUL
NOVEMBER 2002

Chairman: Associate Professor Dr.Numchai Thanupon
Department/ Faculty: Department of Agricultural Extension,

Faculty of Agricultural Business

The objectives of this research were: 1) to study the municipal officers’
attitudes to compare to the political municipal administrators in Phayao district; and
2) to compare the administration sectors’ attitude and the operation sectors’. The
respondents consisted of 163 municipal officers in administration sectors and the
operation sectors. Data were collected from the samples of Stratified Random Sampling
and the instrument used in this research was questionnaires with reliability index 0.98.
The data was analyzed by the processed computerized program for sociological
research.

The results showed that the majority of respondents were female and in
the position of administration. Their average ages were 41 years old. Their work
experience was 17 years. Most of them graduated bachelor ‘s degree.

The research indicated that municipal officers’ attitudes toward planning

section controlling, and personnel administrations were in the agreement level.
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The comparison of municipal officers’ attitudes between the officers in
sectors of administrations and operations were: 1) they had no different attitude towards
planning, administration policy, coordinating, controlling and personnel administration:
personnel searching and promoting, personnel developing and participating; and
2) the municipal officers in administration sectors had different attitudes from the
municipal officers in operation sectors which were the division of organizing, controlling

and personnel administration in the part of welfare supplementation.
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