
--6'

d-n'I:JIU"Wun

~

l"jt)..J

"

LVlE

~..

1!lrJ~~
...

L~Utl

'W.fl. 2537



I r

n-

...0
."".",j 

' 
--.J,..,~

.~
..v...~

~
o.oojl 

ta~
, 

,II4dII...~
 

J 
l

41 
'I 

41
o 

,

:W
-1\.jf)1""J11J.nl"jf11-111J.~

a-1l~
1~

tl~
~

1i")'tJ~
a-1n1J.ll~

;;:nl~
~

~
(;1"j~

-{fY
i")1J"j;;:l1'11(j 

11J.~
-11J1J"j;;:

41
..., 

~
 

0 
o

J")1J~
")JJ~

a~
~

""Jlnn~
J.I(;1")a'tJl-1l""Jl~

1J.l1'1 
6 

I11f1 
~

11J.')1J. 
207 

fl1J. 
""Jln

41 
'I

1
-, 

"' 
,... 

"'i 
6) 

~
 

.1 
"'"' 

o 
G

 
-'...

~
1J1J~

a1J~
l~

~
l-1 

~
 

I 
1J"j;;:~

")~
~

~
;;:")lfl"jl;;:~

~
a~

~
L~

'tJL-{fL~
~

~
n~

~
~

~
(;1~

ll~
""J~

ul\.ja

41 
"

+
---'P

C
 

)

)jlru

u,.~,
f)tJl. , 

25361(;'1rJ'J

~
aL~

a.,J

.'q~
C

Jd~
t:J

..~
a1J;t!1ll1q

~
l'dld1flLan

11-::
qv

...,
fldl 

ii

,'j 
(

.,

~
'JU

f1'Jl'r

1'W
f) l~

 
.~

~

~
 

...
, 

..
(~

-.1L~
1JJfll1L

""
'JV

1!
..

I1f)1!

.rl'"O
)

~
"'

.r

0 ' 
.

~
 ~

 
.~

(f)1~
1'.~

 
(;l'..')'.r1n(;l 

~
dl-'I)

~
/

9 
~

.'"
"". 

..

Idl~
;;j~

~
f)1~

1~
~

1J

idJJ1":::~
1J1l-,14I,.. 

"'

n~
"jj

(11)r~

11~
~

~
~

a 
L~

 LU
nl~

~
l~

lU
~

a~
 

L ~
l~

U
l~

~
U

J~
~

a~
nU

LL~
~

nl

if1~
~

'[Jf)-.].Jl'U
1.L~

~
nlj1~

i1JnljtJ[)~
i1J

.c; 
~

 
.~

 
' 

~
.1tJL~

~
tJ 

39 
11 

~
d1! 

L'V
\[1JL 111!1

" 
~

~
 

~
 

~
lfru."1 

L~
~

tJ 
11.61 

1J 
..

~
 

,.J 
"I

nu.., 
L~

~
tJ 

4 
Lfl1.Jn-

., 
q

)"f)~
'i\j~

 
76.81 

)J

'.1~
1~

L~
~

~
 

(L~
1J.L~



.!-- 0

FfI~

.,j 
, 

., 
C

}

'1LL~
~

 
L 'W

f11!1dll~
 

11! 
~

J")1'W
LL 

d~
~

t))J 
L1!n11 <

12)



~,
r

I

ABSl'RACf

Job Satisfaction of Plant Protection Unit WorkersTitle

Thailand

Thiti RosprasertBy

Master of Agricultural TechnologyDegree

(Dr.Weerasak Prokati>
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of this research were to investigateThe objectives

wellsocio-economi~ characteristicspersonal and as as

Thailandthe Plant Protection unit Workerssatisfaction of in

collected by mailedduring fiscal year 1993. The data were

ofto a sample of 207 out of the population 347questionnaires
+

workers and analyzed by computer ( SPSS/PC

hadrevealed that the respondentsThe anfinding

Most of them were male, married9 andage of 39 years .average

The percentage ofhad average working experience of 11.61 years.

Almost 70bachelor's degree graduated respondents W&~ 76.81.

<salarypercent were level 5-6 officials with and average income

and per diem) of 119356.14 baht per month. During the past five

years, most of the respondents had a special promotion in salary,

96.13 percent attended training program at least once a

plantwere responsible for an average of four projects inThey

level of overallThe respondents had a moderateprotection.

"
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satisfaction with both motivation and supporting factors.
It was

found that all the respondents had a high level of satisfaction

with two aspects of the motivation factorS; nature of work and

recognition. They had a moderate level of satisfaction with

achievement and responsibility; and a low level of satisfaction

with advancement. They moderately satisfiedwere with

interpersonal relationship conditions,and working policyand

administration, job security, and income. Respondents (8.70

percent> was highly satisfied that the Plant Protection Units

played an important role in solving the problem theconcerning

use of pesticides. Those who expressed the least job satisfaction

attributable to transferring to other funcitons composed of 13.04

percent of the respondents

The following recommendations were made to increase

work morale: thorough job description and responsibility should

be given to the workers transfering to other functions more

opportunitie~ for continued learning and/or study tour abroad

should be provided ; consideration of special promotion in salary

should be fair and clear ; criteria should be made known and

better supersivion and evaluation systems should be developed in

order to be accepted aspractical by the worker.
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