
~ ~ ~
~TI'EJ~U"WU"1i"'

.
~

Lju-3

HJ1UW~~ui~~u~lU~u~Ln~l~llln'unlH'~~uUllU

JOB SATISFACTION OF KASET TAMBONS IN UPPER SOUTHERN REGION,

THAILAND

i~a
~ ..

..")1f1m{J!~U

a

Ulan1i'
.

L~Uf)

~~~nHl ~flluuL~~lulnEnl1Ln~1~1~

L~a~/l~~~~1~R~U1nnlLn~lulnEnl1Ln~1~1~~ (~~L~~~nl1Ln~1).--

1,J.f1.2537



( 10)

v.
UTIAi)8a

,;. ~
~t1LJt1.J AllJJ~v1-Ju i ~t'iU\, 114'Du v b f)1.t(f)jl'il1J~.l U111f) io1(f)u141J14

o ,
'lfl~lnll}!'01:1J.

""'"'

r.Jl~iJ
v

a

1tl!]NTi

,

:

,
iumtllMl L~~lulN~nlJLn~~j~~lum~~ (~~LN~~nljLn~~j). .

a, a
~1~lJ11Lun: N~lNj~nljln~~j

~:.
u " d .1 Q

(~"i.1JAf)~ ujf)@1)

~ I ~')."."';11oJ'!.9.9-.

.1 ri.l.. a a ,
uJ~~lUnJJ~nl~n uJn~1/n81 U~~b'

.." , ,

mjl~tJr11\'!1l3Jl~n1J"i:;:~"r1L~u f1n1t1~n1tiU:;:~IU1Jr1r1N Lrl11i~n~LLN:;:~"r1JJ

q q ...

..

jl.1J~\'! L 7FJ\'!~1&1Ur111.1JW\'!1.ju.1 ~ 'Du \'! L n1i~1~1UN luI11r11~~uuuu 19iiJi1~~FJ~.3.1 ~ LLNt;

q}
"

1J~~tJr11'0)U 1 um1ri1 \'1U 111J11.1J-nu.1JN L(9)tJL1uu~uUn1.1J ~1nn~.1J~lut11 \'! l n1tti11r;)1UN

q q} q

,

.1u 7 ~\'!1.fl(9) I11fl.1~~f)UUU ~1U1U 163 fiU f11,,1~~1nm1~.1J~If)t11\'!11UU3J1t;UU L1N~

q
, , J ,

lLr111t;~-nf).1JN&11FJr1u.1J~ll~u1 L(9)FJ1-ifL1J1L1m.1J~n~-J1L¥~11JL~f)m11~FJ't11"~\'!r1.1J

qj q}

I .t t

rl1~~~ (SPSS/PC+) ~n~1i.1~1~LLri m111~nLL~\'!r111.1Jnr\1ff)FJNt; r\1jJ"li~.1JLN'IJr1ffi~ r\1

, ,

L UFJ\' b UU.1J1~d~1't Ll~~'t1(9)~f)UUtJ-J1f1ru L(9)FJ 1r1~~Lr11i

...w

"

t~Nmdl~FJ~11J1~~"u

q

, , t

1. bn1i~1~lu~3Ju1FJLu*FJ 37 U 3J1Jj~NUnldmnljri1\'!lUL~~*FJ 13.65

q

.I

1j 1~~Ul~UL~uULu*FJ 9.603 U1't1 UN~1UN(9)"liuUr1~IL~f)ULn1t~1njL(9)tJLu*tJ

J

1 t 402 r1~ll ~ f)Ul9iuAU ~IU.1Jln L ,jU L 'WrI"li1FJ~.1J1~LL~1 ~ r1FJ1~1U~I~11!U 1r111.1J'IfuumfU

1:J l r;j1turi1 \'!UuFJ 1 r1~ \'! l AFJ1&11un11tjnuUj.1Jf)t11 \'!UuFJ 1 r1# \'!t'!u1j LLN~ L nUr1~ \'1.frt,,3Jl~

q

mjAn1t11J1l]!fl11~~



( 11 )

2. l f)1t(iJ1911UNfJ~113JWvWu.l 'Oj l Uj:::~UJJlf)~t)i1'Oj~rJ'Ojv.l 'Ojflf)&11U l')l~~liiU
~ ..

~u ~113J~lL~'Oj.1Uf)11filvlU ~113Jnl1~Ul ~f)1t~~~uvvlu~~D~ f)111&1~Uf)ljrJu3J~U

.,

llN~~113J1U~~~uUlUf)11filvlU fJ~113JWvWul'Oj~ui1'Oj~rJA1'OjU1~~U3Jlf) 1 &11U~D
..

~113J~3Ji:Juinuc:J11vAU11ru"Jfl11N~L~uU113JvlU WvWul'Ojlu1~~U~lUf)Nlv 4 &1114 ~u~ w
., ., .

141rJUlrJllNI::f)ljU1~lj L ~U L~uUL1N::: L UrJ L ~rJv Al1iJJJ14~vl14f)11fil vlULLNI::NnlWL11~-

~u3JlUm1filvlU 3. Ln~~J~lUfi1~LNA11~~lAru ~1~~1~U~ln~ln1~~lU~~~~U~~~~v.l~w ~I J~u ~nHm~~uvvlU~~D~ Al1~1uw~~uu Al1~~lL~~LunlJnlvlU Al1~nl1~Ul" ,Llfi~mJ1~1umJ~f)~1u L1fi~1~LN~11~~1~ru~1~~1~U~uu~~~Al~U ~~ Al1~i'JUAvLuw ,tI tI ,mJnlvlU L ~UL;;uULLfi~ L U~ L~~v U 1~Ul~Llfi~mJu7~lJ Al1~~~14U1i'f)ur:JUvAuuru~1~ ~.Llfi~ L 1'Jl]U71~vlULLfi~~1&1U~~'r11~~nl~Lll~~u~LumJnlI11U,
iu~NuuLL1j,:;:lumjl~tJrt~~~ ~u 1.tUltJ~lU~~~tJlif)~rtlj~~NJj~iJ1Jj:;:-

iJl{\L b ~iJ ~~iJ b ~tJlniJ1N~ u1JnJ~ Nj)1'I.JLL1~~f)iJ.lumj111 ~lUmj~UliJrtNlnJLLN:;: b ~iJ
, , ,

~~11~~11.tUl~ 11iJ~~~~n~njjiJbN1iJNfl~~1~-nl~~.1~lumj111~11j, b~ul~bnH~J
, "

~liJN ~rtl1iJ~v'l.Ju.1 ~~u~lU~N~;1j, riu.l~ b n~1Jj:;:~~ij)1~lum1111 vlU



( 12 )

ABSTRACT

Tambons in UpperTlt.le ~Job Satist'action of Kaset:

Sot~t.hern Region, Thai land.

Sut.ee ShewhakanBy

Degree . . Master of Agricultural Technology

(Ag~icultu~al Extension)

Major F1eld tJ

Cha1r'man, Thesis Advisory Board: ~~

Agr 1 c.ul tural Extens 1on

The objectives of this research were to investigate

1} personal and soc1o-econom1c character1stics of Kaset Tambons

(KTs) from provinces in upper southern region and 2) KTs' level

of satisfaction with motivation and hygiene factor-s in their-

Dat.a were collected by quest1onna1res from systematically163

sampled KTs. Using Statistical Package for the Social Sciences

...
(SPSS/PC ), data were ana lyzed by frequency t perc.entage

standard deviat.1on, and chi-square test. of sign1ficance.

The f1nd1ngs were as follows

1) Most of the respondent~. were married male wit.h an

average age of 37 years and 13.65 years nf experience. Over ~o %

had c.omplet.ed a bachelor' degree c,r equivalent.. Most. of t.hem

PC-5 off1c1als. had an average income of 9.603 baht. month.per

received at. least. one step promot}on per year, and attended a

( Dr. .Weerasak Prokat 1 )



trajnjng ofcourse at least onc~1 a year. Each of t.he/TI was

respons1ble for an average of 1.40211 households

2) The respondents had a high level of satisfaction with

81 aspacts of wlotivation factorsii : work1ng achievement. job

advancement, nature of work, recognition and work1ng

responsibility, respectively. The only highly satisfied hygiene

factoI's was relationship with colleagues. They 1ndicated a

polIcy
moderate level of satisfaction in the following aspects :

and administration, compensation, working security, and working

env 1 ronn1ent s .

3) MotivatIon factors were ranked as Important by KTs

as follows: nature of work, respons1b1l1ty, work achievement.

job advancement, and recognit,ion. Hygiene factors were ranked

important. followsas workingwere : secur1ty, compensat.lon,

pol1cy and administration, relationship among'
colleagues

workIng envIronments

It is recommended that involved authority should better

allocat.e more n-18t.erials and equipment for better work1ng

erlv1 ronment. . f'ol'Adjustment more pos1t1on and moral support.

act1v1t1es are recommended as provision for gl'eatel' KTs

satisfaction and working efficiency.
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