&)

UNARED

unArgiadnafinug 1ruesplasaNIsRmInenfuuv T INEauunTd Raudouniingss

pruaNysaiwinFyiinenmaasuviuin a1sTlRsgAaniaunsnl

s - LR A [ - d
VAUARRTEIHLTITLNITRUSHURNFATINEINSENBUSTH

I

‘ YRINTHRUKTNAWNSTOY
Tae

o =
wegie Wniines

AMAN 2544

Uszemnssunisitine : peernsnsanst Uszend auilsnesy

APRTVATLE AT ATHSARASUAZEVNIOINNTINEAT ANUZEINANNSINERS

| e

ae o aale - - < o v Yy e -
MTIRUATIUN HQH?:ﬂQﬂLWﬂYIﬂUﬂQ 1) an m:dﬂuuﬂﬂa’ﬁmgl‘mmﬂﬁ?dﬂ

ausn ArsAaTusasuaid N TSt uezuseqelalunisineu 2) viruAReaeidn
sunstneunififisenszuskinsdsiinousy Gi¥deyasainnidunane ogiede 43 3
aumsAnmlussduByone’  Taoflogmeninely 41 8 uﬂﬂﬁ'xﬂﬁz}‘lﬁt’mu‘,aﬂ‘wq
Awmisaunsaigneuasindtinisavnsal dowviaunneidivdeys  wuddlideyadl
virupRiiudnuetinBaiunmsfisedssdfiung - nednsafiandesnisiineuss uazidiu

pafu nmefuflufianssn prsdliveuuasnisdssa el nsdmwrusdasgunenl nns

Arfanfidrfunseusy ugsnisanfiuntsineussy

drunNTNARDANNAT Y WNerfun1TnIAY %u'ﬁuﬁ'ﬁuwudﬁ 818 URTDE
Mg HenuduiusatwiTudrAtyiuiruas ua:@ﬁﬁﬂ:ﬂﬁwuﬁmmuﬂ:ﬁ;ﬂmsaLﬁm

fumshigwnsntinpsif idiuaannistineus Wi Tundly  Wesnnhiléfu

- -« o < : o «i ° g -l'-;p -~ a %
nsaduayuangunsaifandn anviadelinnudszanlugiininsesFutinrevetuda



(4)

o

ludndeiduanuzsesfide  Aosiinisdpaannueiainistinausunianvisil
nadszfiunanistineududon (wefunsunelss&visn

WrRImangAs  BnviedilaAuity

nnszAvdy  AstdnasAuayudasenismnay e lildfunsaduayulunis

WrSunsEnausy wandmsinenistnausy aaiwANaNITnluNsiane AN LY

ungunTnavnsnl uasddrenruninly




6

ABSTRACT

Abstract of thesis submitted to the Graduate ScHdol Project of Maejo Jniversity in

partial fulfillment of the% requirements for the degree 4“ Master of Science in Cooberative

Economics

TRAINEES' ATTITUDES TOWARDS TRAINING PROGRAM OF
THE COOPERATIVES PROMOTIGN DEPARTMENT
BY

UTHAI FAKMEETHONG
AUGUST 2001

Chairman Associate Professor PrHyong Saiprasert
Department/Faculty Department of Agricultytal Economics and Cooperatives

Faculty of Agricultural EHJsiness

This studyi was aimed to find out 1) the| ‘trainees‘ personal backgrounds,
opinionsOn the numb*r of training hours and motithion in working ; and 2) their
attitudes towards the trhining process.

The findirigs revedled that most of thH respondents were men, with an
average age of 43 yFars, held a bachelor's denge. and have been government
employees for an averdge of 21 years. They were chléfs of District Cooperative Offices
and cooperative technibians. They were found to higHIy agree on the training program
monitoring and evaluat*on as well as on the training r{éed survey. They.also agreed on
activity awareness, wor}dng and coordination, materiall breparation. selection of trainees,
and training program inbplementation.

The factorls sirnificantly affecting the ﬁspondents’ attitudes were age
and working experiente  re respondents had a Aroblem of inability to transfer the

knowledge obtained frdam ing to other people duH to the lack of support f‘r{)m the
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Provincial Cooperative pfﬁce as well as their own cHJties which did not allow them
enough time to do so.

It was re¢ommended that training neefis should be surveyed and the
{raining program should|be evaluated. All governmerﬂ employees should by given an
opportunity to participale in the training so that thdy will be able to transfer their

knowledge to cooperativbs‘ members and other people|




