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ACADEMIC PERFORMANCE OF KASET AMPHURS
AS PERCITEVED BY SUBORDINATES TN
CHTANGMAT PROVINCE

Dr.Sunila Thanupon

Office of Agricullural Research and Extension
Maejo Institute of Agriculfural Technology

Chiangmai 50290

ABSTRACT

The purpose of this research was to study the perception and
expectat.ion of the subordinates concerning the academic performance of
Kaset. Amphurs in Chiangmai province. Data were collected by mean of
questionnaire, 4All the information was gathered from 200 respondents
fagricultural officers and home economists). The data analysis were

done by computer assisted method (SPSS).

The results were as follows ; the respondents averaged 35
vears of age. Most of the agricultural officers were male, while the
home eccnomists were female. I[n addition, almost all of them were
married. Their educational level was a Bachelor’s degree or tLhe

equivalence in the field of agricultural Extension.



The social and economical characteristics were as follows =
nost. of  the respondents lived in the northern region and worked as
government,. officials for at least 11 years. Their average income
received annually was approximately 135,936 Baht per family unit. The
respondents,  moreover, have gained domestic experiences  in
agricultural training dealing with agricultural extension and home

economics.

According to the respondents”™ perception concerning the
acadenic performance of Kaselt smphurs, the result has shown that, more
than one hslf of the respondents indicated that the acadenic
performance of Kaset Amphurs was at high level. However, an other
18.50 percent. the respondents perceived the academic performance of
Kaset. Amphur at only & moderate level. On the other hand, the
respondents has a higher expectabion towards the Kaset Amphurs’
acadenic performance than their present performance, especially, the
ability to learn new knowledge and to create alternatives to acheive

the goals ag well az effective ways to solve the problems.



