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Subordinates’ Percepiion Concerning Bases
of Power Used by Kaset Amphurs and
Tiwir Working Morale in Chisngmai Province

Dr.Numchai Thanupon
Depar tment of Agriculiural Extension
Faculiy of Agricultural Business

Maejo Institute of Agricultural Technology.

Chiangmai 30290
ABSTRACT
The objeclive of this research is Lo

power used Dby EKasel Amphurs and subordipales’ wos
perceived DLy ihe subordinaies in Chiangmai province.
vas gathered from  information  supplied by
{(agricultural officers and home economists). The
colleciion was the questionnairesx handed out aski
percepiion concerning the use of Easet Amphurs’

working morale. The raw data has been processed in 1

Package for the Suvcial Science (SPSS).

The result has shown  that
years of age. Most of the agriculiural officers tend
while t(he home economisis were female, I addition,
thew were bLuddhists  aad maryied. Thelr educationd

bachelor’s degree or (Lhe equivalence in the field ¢

extension.

social

The

mul of the respondenis lived in the northern regio

L
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Statistical

ithe :t:spondeths averaged 33

kd to be male,
almosi all of
1 level was a

f agriculiural

aml economical characterlislics wdre as follows:

and served as




governmeni officers for al leasl 11 years. Their Qveraged income
received annually was approximately at 133,936 Balit pdr family unit.
The respondents, wmoreover, have gained experiences dcﬁlestically in
agricultural training on home economics and agricultyral extenszion,

surveys from 1990 to ithe present time.

According to the respondents’ perception, the [concept of the
use of Kasel Amplurs’ power poinied oul that Kasel Ampinjrs had wmade use
of reference, reward and expert power in tieir legel rather than
authority power. Furthermore, t(he respowdents also gerceived Kaset

Amphurs had used less coercive power on this level,

Working murale or satisfaclion upun their lwork, Most of
the respondents were salisfied with securily in leading a happy iife.
They had a “high" level of working murale or satiffaclion on Lhe
following aspecis 1 objeclvies amd policy of Apriculqural Extension
Deparimeni; Lheir own jobs; good relalionship between|themselves and
Kasel Amphures ; good relationship among themselves, ¢olleagues, amd
farmers; belng recongized by colleagues; working situations; and being
trusted by Easet Amphurs. However , their satisfacti upon further

study opportunity and job promotion was at a "moderate”|level.

Four oul of five bases of power used by kasLt Ampliurs were
found to  have significanl relationship with (he| subordinates’
working mwmorale. There were reward power (r=,436) experi puwer
1r=,3537) uand reference power (r=.3390). Moreover ,|coercive power
was found (o have negalive relationship in Lhe subordfinales’ wourking

murale.,

From Lhe analysis of variables neceksary for the
prediction of working wmorale of Lhe subordinales, olily make uie of
reward power by Kaset Amphurs was found to have the| prediclability

of 19 percendl.






