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ABSTRACT

Research Topic
“The Participation and Demand of Faculty of Agricultural Production Personnel in

Managing the Strategic Response Program ”

By
Supranee Tewarugpitug

February, 2011

To study of Participation and Demand of personnel in faculty of Agricultural
Production, Maejo University , in conformity, with strategic, The research purposes to know the
level of participation, Demand, Problem, barrier and suggestion to manage the Strategic Response
Program in conformity with strategic issues of Agricultural Production personnel, Maejo
University. The Office of the Public Sector Development (OPDC) and The Office for National
Education Standards and Quality Assessment(Public Organization)(ONESQA)are used as a
success indicator to measure the project in this research.

It is revealed from the study that 74 persons of 230 persons, the sample group, has
paid attention in participation in managing thé Strategic Response Program. The participation in
the activities of the Strategic Response Program is considered the highest. The participation in
suggestion and opinion of the Strategic Response Program is second most. And, the participation
in the budget analysis of the Strategic Response Program is considered the lowest. In the demand
of Agricultural Production Personnel, it is shown that personnel desires the following
managements for the effective program; quality graduate production, cultural and ecological
preservation and academic services for community; respectively to be arranged.

The Strategic Response Program is an achievement support tool as the indicator of
Strategic of Agricultural Production faculty, Maejo University. For enhancement the effective of

program should be continuous study to achievement affect factor of the program later.



