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ABSTRACT

The research on the assessment of financial management of Maejo University
using GFMIS was aimed to study the understanding of GEMIS by the finance personnel of Maejo
University and the problems and obstacles in working so as to be able to improve or solve them,
This study was a specific study comprised of budget, precurement, reimbursement and accounting
systems of Maejo University. Data collection was done through direct interview and
questionnaire of 24 finance staffs which consisted of budget personnel (3 staffs), procurement (8
staffs), reimbursement (11 staffs) and accounting (2 staffs).

Results of the study on the understanding of the working system by finance staff
from each of the working group using GFMIS showed that in the four systems, each staff from
every system had more understanding of their direct responsibility, followed by understanding of
a continuous working system. The reason might be the lack of time and opportunity to seek more
knowledge and understanding of the work.

Further results showed that most problems occurred because of the less
understanding of the working stages of each system by the staff in addition to the insufficient
coordination ameng them. The recommendations and basic guidelines for selving these problems
should include the set up of training programs pertaining to the knowledge, understanding and
proper working method for the staff at all levels.

During the initial period of working, however, the staff should worlk based on the

rules and regufations of the government contained in the GFMIS. Thus the efficiency and
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effectiveness of the werking staff depend entirely on the amount of knowledge and understanding

of the GFMIS by the working staff.



