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ABSTRACT

This particular research was conducted with to find out 1) personzl and socio-

econm

district, Chiang Mai province; 2) their toward TAQ’s agricultural developrient roles; and 3) their
prablems and recommendations concerning the implementation of agricultural development.
samples were 115 TAO members in Sansai disirict, Chiang Mai province. The data was gathered
through interview schedules and analysis by using percentages, means and standard deviauon.
The results revealed that almose all respondents were males with an average age

4

of 45 years, had completed a primary school, were mainly hired for labor, and earned an average
annual income of 89,964 Haht. They also eamed an average of 63,692 Baht from secondary jobs.
They had a four-year membership term in TAO.

The respondents were found to play = signiticant role in formulating & five-year
development plan of TAO and likewise, had a role in creating a TAQ development plan that
served as guidelines and coordination of plans and projects of the provinee, district and tambon
meluding local people’s practices to develop their sccio-economic status and to solve their
problems in cooperation with TAQ members. Further results showed that TAO members alsa had
a significant role in wdentifying development guidelines and solutions to problems that were
anked and prioritized according to urgency. These sclutions were found fo consist of
development tasks, projects and activities in relation to the existing supporimg bucget. The
respondents received knowledge related to their own roles and duties as learned from the training

they had participated. The training issues included the roles and duties of TAO members and tic
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rules by which the organization governed the locality. On training expenence about agricultural
know-how, the results indicated that the majority of the respondents had undergone training in
agricultural knowledge provided by government officiais.

The respondent’s problem conceming production development was compatible

with market demands. They recommended that TAO sel up a centra! market and determine
pricing for crops in each localily, set up cooperatives to create farmers™ bargaining power with
iddlemen, and support production by cooperating with government agencies 1o assist in
production and processing. The problem concermning farmer group was found that grouping
process and bargaining power were lacking. Thus the TAO should provide training in srouping as

well as support grouping to create bargaining power. Amother problem was selfishness and
insincerity of TAQ members. T AO should create activities to allow mere participation by group
members as well as good leaders to serve as models and motivate others to have greater

participation



