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ABSTRACT

This research had the following objectives: 1) to know the personal and socio-
economic characteristics of the personnel at the Office of Agricultural Research and Extension,
and 2) to study the situation of Maejo University (MJU) administration after the educational
reforms according to the viewpoint of the personnel at the Office of Agricultural research and
Extension. Respondents of this research were government officials and employees of MJU’s
Office of Agricultural Research and Extension composing of 38 individuals of the total personnel.
A pre-tested questionnaire for its content and objectivity was used for data collection conducted in
October 2006 and were analyzed using SPSS/PC program.

Results of the research showed that majority of the respondents were married
males, aged 43 years in average, with highest education of Bachelor’s degree, earning an average
monthly income of 19,272 baht and had 15 years working experience. Almost all of the
respondents had participated in seminars, training courses concerning their jobs for six times as
well as study tours overseas for three times in average.

Concerning the viewpoints of the personnel at the Ofﬁcg of Agricultural
Research and Extension on the situation of MJU administration, majoritiy;of the respondents gave
viewpoint as improved situation of MJU administration on three aspects as follows: 1) technical
services to the community, 2) general management, and 3) personnel management. On the other
hand, a majority of the respondents gave two viewpoints on the situation of MJU administration
as follows: 1) same or no change and 2) worsened on two aspects such as general administration
and budget management. These were due to the application of GFMIS system which slowed
down and caused more problems on the budget management aspect. Work on educational quality

assurance was considered as added work load of the MJU personnel.





