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ABSTRACT

This study was conducted to investigate: 1) socio-demographic characteristics of the
respondents participating in the Good Vegetable Quality Management Project; and 2} level of
motivation making the respondents decide to participate in the project. Sampling group of this
study were 150 farmers obtained from simple random sampling and interview schedules were
used for data collection. Obtained data were analyzed by using descriptive statistics.

Results of the study revealed that most of the respondents were male, aged 40 years
old on average, elementary school graduates and Married. They had 5 family members on
average. The respondents had vegetable cultivation area of 2.77 rais on average and had their
own cultivation land of 2.29 rais on average. They cultivated vegetables on the land of the royal
project with the size of 0.61 rai on average. They earned yearly income from the cultivation of
28,510 baht, from merchandising of 9,454.67 baht, and hire-working of 12,249.36 baht. The
respondents were found to have 2.37 family labor forces on average. A number of respondents
who went hire-working were 0.07 people on average and 0.53 people were temporary hired-
worker on average. All respondents were members of the Bank for Agriculture and Agricultural
Cooperatives. Majority of the respondents (92.00 percent) perceived information on good
vegetable quality management from staff of Maesa-Mai Royal Project Development Center. Less
than two-thirds of the respondents used to attend a seminar on vegetable quality management.

It was also found that motivation of the respondents on the participation in the 4
kinds of vegetable quality management project held by the Maesa-Mai Royal Project
Development Center were benefit motivation, achievement motivation, relation motivation, and

fame motivation, respectively.
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Kind of motivation caused the respondents to be interested in the participation of the
vegetable quality management project most were: 1) benefit motivation — the respondents
believed that the project participation could surely make them have markets and the project
offered them maintenance equipment, fertilizers, pest and disease prevention as well as the
recognition of quality of yields; 2) achievement motivation — the respondents could perceive
knowledge about correct planning and appropriate time for cultivation; 3) relation motivation —
the respondents were recognized by companions on the vegetable quality management and they
had a chance to meet and exchange knowledge with their companions; and 4) fame motivation —
the respondents had a chance to expose their knowledge and potential by giving suggestions and
recommendations to their neighbors.

Kinds of motivation having little motivation as indicated by the respondents were as
follows: 1) achievement motivation: 1.1) the respondents had knowledge on correct planning and
practice on the cultivation of various kinds of vegetable; 1.2) the respondents had knowledge on
training about the vegetable quality management: 1.3) the respondents had knowledge on correct
planning about an appropriate time for cultivation; 1.4) the respondents had knowledge on correct
practice planning about the soil preparation method; and 1.5) the respondents had knowledge on
practice planning about the maintenance of vegetable quality. 2) relation motivation: 2.1) the
respondents could closely participate in various activities with people who prepared vegetable
beds in accordance with the vegetable quality management: and 2.2) the respondents could
closely meet and discuss with staff who were responsible for the project. 3) benefit motivation:
3.1) the respondents received vegetable breed to be grown; 3.2) the respondents could produce
vegetable breed as needed by markets; and 3.3) the respondents could sell the yields in a higher
price than before. 4) fame motivation: 4.1) the respondents were admired by the project as an
outstanding vegetable quality managers; 4.2) the respondents were famous in their village; and
4.3) the respondents were well-known among their village members as a leader in various level in
their village such as village head, district head and a member of the District Administration

Organization.





