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ABSTRACT

This study on the ethics at work of the personnel at Tambon Administration
Organization of Papai sub-district, Sansai district, Chiang Mai province had the following
objectives: 1) to know the personal and socio-economic characteristics of the personnel at the
Tambon Administration Organization of Papai district, Sansai district, Chiang Mai province and
2) to study the moral behavior at work of the personnel at Tambon Administration Organization
(TAO) of Papai district, Sansai district, Chiang Maij province. Respondents or sources of data
were thirty personnel at TAO of Papai district, Sansai district, Chiang Mai province obtained
from non-random sampling. Using a pre-tested questionnaire for its content and reliability with
value of 0.85, data were collected in March 2008 and analyzed using SPSS/PC program.

Results of the analyses showed that majority of the respondents were married
females aged 34 years in average, holding bachelor’s degree, receiving monthly salary of 9,641
baht in average, and with seven years working experience in average. Majority of the personnel
lacked training experience on work ethics in 2007 and the rest had training once only in the same
year.

Concerning the moral behavior at work of the personnel at the TAO of Papai
sub-district, Sansai district, Chiang Mai province, results of the study showed that majority of the
respondents have high levels of ethical values in seven characteristics as follows: self-disciplined,
thrifty, with sense of responsibility, harmonious, practical, honest, and impartial. On the other
hand, a big group of personnel had middle level of ethics in four characteristics as follows:

industrious, self-sacrificing, kind, and grateful to superiors/elders.



